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South Africa

» High headline and youth unemployment.

» High public debt levels and a shrinking fiscal space.

* Ongoing electricity supply problems and rolling blackouts.

» Lack of decisive plans to address socio-economic structural
problems.

*  Sluggish process to address State Capture Commission
recommendations.
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South Africa

The criteria below highlight the 15 biggest Improvements and the 15 biggest Declines in the overall performance of the
economy. They are determined by the largest percentage changes in the value of each criterion from one yearbook to
the next.
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From a list of 15 indicators, respondents of the Executive Opinion Survey were asked to select 5 that they perceived as
the key attractiveness factors of their economy. The chart shows the percentage of responses per indicator from the
highest number of responses to the lowest.
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[ [ ‘ Domestic Economy 60 58

59 59 59 International Trade 42 34

International Investment 46 41

61 61 Employment 64 62
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GOVERNMENT EFFICIENCY

SUB-FACTOR RANKINGS : 2021 2022

Public Finance 60 57

‘ ‘ ‘ Tax Policy 28 18

49 50 54 61 53 Institutional Framework 58 55

‘ ‘ ‘ ‘ ‘ Business Legislation 60 57

Societal Framework 59 51

BUSINESS EFFICIENCY

SUB-FACTOR RANKINGS : 2021 2022

Productivity & Efficiency 56 53

‘ ‘ Labor Market 59 55

46 44 56 58 56 Finance 38 48

‘ ‘ ‘ Management Practices 52 54

Attitudes and Values 61 55

[ Basic Infrastructure 62 61

57 ‘ ‘ Technological Infrastructure 61 59

60 61 61 60 Scientific Infrastructure 47 46

‘ ‘ ‘ ‘ Health and Environment 62 61

Education 63 56
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About the International Institute for Management Development (IMD)

IMD is an independent academic institution with Swiss roots and global
reach, founded 75 years ago by business leaders for business leaders.
Since its creation, IMD has been a pioneering force in developing leaders

who transform organizations and contribute to society.

Based in Lausanne and Singapore, IMD has been ranked for more than
15 consecutive years in the top 5 of the FT's Executive Education Global
Ranking and #1 in the world for open enrolment programs for nine

consecutive years.

This consistency at the forefront of its industry is grounded in IMD’s unique
approach to creating “Real Learning. Real Impact”. Led by an expert and
diverse faculty, IMD strives to be the trusted learning partner of choice
for ambitious individuals and organizations worldwide. Challenging what

Is and inspiring what could be.

www.imd.org
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